Manufacturing Ltd

DRAFT JOB DESCRIPTION
Department:

Location:


Division:

Post No:

Section:


Post:


Grade & Salary Range:


Responsible to:
-

Responsible for:
-

Job Purpose
To assist groups and individuals to develop lean manufacturing ideas into businesses.

Main Duties
1. To assess the level of competency in individuals and groups presenting to the project.

2. To assist in the identification of needs and the development of solutions, including an agreed action plan.

3. To understand and apply the various styles and modes of facilitation appropriate to enterprises, including practical hands-on help and assistance where required.

4. To offer practical support to develop structures, policies and operational procedures for new enterprises.

5. To pro-actively engage with wider enterprise, professional and business support networks and resource providers, and use them effectively on behalf of clients. 

6. To ensure a seamless transition to further appropriate support at start-up.

7. To contribute to the development of the Enterprise Development Strategy.

8. To demonstrate and maintain a commitment to continuous professional development.

9. To assume a managerial role & undertaken other duties when appointed.

General
This job description is a representative document.  Other reasonable similar duties may be allocated from time to time commensurate with the general character of the post and its grading.
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Designation:




Date:
